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The Citadel Mission: Educate and develop our students to become principled leaders in all walks of life by insti lling the Core 
Values of Honor, Duty and Respect in a disciplined and intellectually challenging environment.
Message from the president
Lieutenant General John W. Rosa, USAF (Ret.),  73
At The Citadel, we are focused on a single vision: Excellence 
in the education and development of principled leaders.  This 
inaugural President’s Report is an opportunity for me to share 
with you examples of how members of 
The Citadel family are working to realize 
that vision, while remaining committed 
to our Core Values: Honor, Duty, Respect.
Academically, the success of our 
students is rooted in the scholarship and 
dedication of our faculty.  Our emphasis 
is on teaching, but our professors 
conduct research that is cutting edge and 
inspires them to bring a spirit of inquiry 
and discovery to their classrooms.
Our leadership development includes 
both classroom instruction and practical 
applications in the Corps of Cadets, 
college activities and community 
service.  The Citadel Experience provides 
a progressive increase in leadership 
responsibility through each of the four 
years of study.
Students and their families believe in what we are trying to 
accomplish.  At 2,250, the Corps of Cadets has never been 
larger.  Through The Citadel Graduate College we also provide 
a master’s degree level of study for almost 1,000 graduate 
students, most of whom hold full-time jobs while pursuing 
advanced degrees.  At the same time our 
Evening Undergraduate Studies provides 
community members with the chance 
to earn a bachelor’s degree and advance 
their careers.
Our progress in recent years has been 
challenging.  Like most colleges and 
universities we have faced tremendous 
financial hurdles. But thanks to sound 
fiscal management and focused strategic 
planning, we have been able to grow.  I 
invite you to review the annual reports of 
the first phase of our strategic planning, 
the Blueprint.  During our next phase, 
called The LEAD Plan 2018, we will 
endeavor to build on the Blueprint’s 
successes and move The Citadel more 
prominently onto the national stage.
You are always welcome to visit our beautiful and historic 
campus and see first hand what we are accomplishing. I invite 
you to tour The Citadel and meet our students, faculty and 
staff.  I know you will be impressed.
’
In the fall of 2011, Assistant Professor Iordanis Karagiannidis arrived from Michigan State University to join the School of Business 
Administrati on as the director of the Rick and Mary Lee Basti n Financial Leadership Lab. The lab features 28 work stati ons with 
dual monitors and an electronic ti cker that feeds the latest ﬁ nancial news from the New York Stock Exchange.
The Citadel Faculty
 Award-Winning, Distinguished Professors 
Psychology Professor Conway Saylor is the 2012 Governor’s 
Professor of the Year for four-year colleges and universities. 
Saylor was honored by the Commission on Higher 
Education at the state capitol for her passion for teaching 
and service learning, which has powered a renewed 
campus-wide focus on community service.
Conway Saylor, 
the South Carolina Governor’s Professor of the Year
•	 Associate	Professor	of	History	David	Preston	won	the	prestigious	Albert	
B.	Corey	Prize	for	his	book,	The Texture of Contact: European and Indian 























Our nati onally recognized programs promote academic success while rounding out The Citadel’s unique educati onal experience.  
From clubs on campus to chorale appearances on the nati onal stage, students parti cipate in acti viti es that complement their 
studies and prepare them for real-world responsibiliti es.
Achieving Excellence in Education
Giving Support, Providing Opportunity
The National College Learning Center Association selected 
the Academic Support Center as the 2011 Outstanding 
Learning Center of a four-year college or university. With 
a math lab, writing lab and certified tutors, our learning 
center, which provides services free of charge, helps students 
achieve individual academic success and better enables them 




















Zach Redden, ’08, dreamed of being a trader for a major Wall Street ﬁ rm, but being from a small Indiana town, he didn’t have any 
connecti ons in The Big Apple.  So, Zach looked for help.  The School of Business Administrati on paired him with a mentor who, 
along with staﬀ  at the Career Center, helped him to develop a strategy—connect with at least one person from every major ﬁ rm 
in New York.  In a few weeks, Zach secured 43 informati onal interviews, including the one that led to his dream job.  Today, Zach 
works in Houston, Texas, as an energy trader for JP Morgan Chase.  
Four-Year Leadership Program
























Our unique leadership education program is built on 
our Core Values—Honor, Duty, Respect—and the four 
pillars of leader development—academic, military, 
physical effectiveness, and moral/ethical preparedness. 
This structured process provides cadets with educational 
instruction and practical experience to excel each year—
prepare as freshmen, serve as sophomores, lead as juniors, 
and finally, as seniors, command the South Carolina Corps 
of Cadets.
“Thanks to The Citadel, I can earn my MBA without having to leave my job.  The ﬂ exible course hours help me to reach my goals 
while allowing me to make ti me for what’s most important—my family.”
Kati e Ringgold: graduate student, Boeing employee, mother
The Citadel Graduate College 
and Evening Undergraduate Studies
 





















Weaving together academic strengths and scheduling 
flexibility, The Citadel Graduate College (CGC) and Evening 
Undergraduate Studies (EUGS) program serve the needs of 
our growing community.  We enable individuals to earn an 
undergraduate or advanced degree without having to leave 
the Lowcountry.  Students learn from the same outstanding 
faculty as the Corps, and flexible evening and online classes 
make it convenient for them to keep their day jobs while 
working toward their dream jobs. 
Our athletes do more than compete in their chosen sports; they are cadet-athletes who are expected to excel in the classroom as 
members of the Corps of Cadets and as teammates.
Bulldog Athletics
 Students, Cadets, Teammates
Despite a 24-hour schedule, our athletes make time to 
perform with distinction in the classroom too.  Our cadet-
athletes had a cumulative grade point average of 3.043 
during the spring 2012 semester, with nine of the 14 
varsity teams boasting that average or higher.  For four 






























Knobs want one.  Seniors wear them proudly and, on graduati on day, turn them over to show the world their alma 
mater.  In a ﬁ tti  ng salute to all the ring embodies, the CAA landscaped a corner of Summerall Field to house a larger-
than-life statue, which was donated by the ring-maker Balfour.  Weighing more than a ton, the solid brass ring is 90 
ti mes the actual size.
Scan the QR code or visit citadel.edu/video to learn more about the statue.
Campus Facilities





























Th is year, we are upgrading computer labs, modernizing the 
canteen and improving campus buildings with renovation 
projects totaling six million dollars. 
“You can read all of the leadership books and sti ll not have a clue about how to be a good leader.  The criti cal piece 
of the formula is having the opportunity to learn from your mistakes.  I have come short many ti mes, but The Citadel 
has taught me something every ti me, and that is what makes the college unique.”  
Matt  Collier, ’12, former regimental commander on leadership.
Scan the QR code or visit citadel.edu/video to see Collier talk about leadership and Recogniti on Day.
High Standards
Educating and Developing Principled Leaders
Senior	cadets	salute	in	front	of	Padgett-Thomas	Barracks





























The need for principled leadership is paramount, whether 
on campus, in the work place or in time of an emergency. 
The Citadel instills service learning as a foundation for 
leadership and designs character-building exercises to 
mold students into principled leaders.  The leadership 
programs, which begin as soon as a knob steps onto the 
checkered floor of the barracks, continue all four years. 
This edification extends beyond those four years, and 
past the Lesesne Gate.  That’s why cadets and graduates 
are known throughout the Lowcountry and beyond as 
upstanding citizens. 
Life at a military college is tough… someti mes grueling.  Despite the aches and pains of knob year, weekend 
inspecti ons and a demanding 24-hour schedule, more young men and women are stepping up to The Citadel 
challenge.  We are growing and added another company, Victor, to march among the best on Summerall Field.  The 
Corps now includes 21 companies—a ﬁ rst in the college’s history.
Scan the QR code or visit citadel.edu/video to see parti cipants lug sandbags and hurdle obstacles as they make their 
way through the Bulldog Challenge.
Military Life on Campus




























A military lifestyle transforms our Core Values into 
daily practice, preparing the Corps of Cadets for a life of 
leadership.  Active duty and veteran students inject real-
world experience, giving students a better understanding 
of and deeper appreciation for the armed forces.  More 
than a third of our cadets answer the call to duty and are 
commissioned into the military after graduation.  Their 
dedicated service brings principled leaders to military bases 
throughout the world.
Lt. Gen. John Rosa with a member of Band Company
“Moody’s expects The Citadel to maintain positive 
operating margins given strong management that 
budgets prudently, stabilization of state appropriations 
and efforts to increase revenue.”
Quote from Moody’s, an investor service that gives The Citadel an Aa3 rating.
83%
SINCE 2008
INCREASE IN STUDENTS 
COMMISSIONING INTO 
THE ARMED FORCES 
6%





FEWER THAN 30 STUDENTS :
83%
“Moody’s expects The Citadel to maintain positive 
operating margins given strong management that 
budgets prudently, stabilization of state appropriations 
and efforts to increase revenue.”
For the spring semester, freshmen, 
juniors & seniors had the highest 
average GPAs ever.  The juniors, at 
3.08, were over 3.0 for the first time.
FULL-TIME FACULTY WITH 








OF CITADEL STUDENTS 
RECEIVE SCHOLARHIPS67%
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